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Abstract

The Effectiveness of Job Description on understanding
the defects of management organization

This study has aimed to know how the job description
process is affecting on administrative organization at the
Palestinian Legislative Council in Gaza and Ram Allah, and
how to get solutions needed for the defectivenesses and
shortfall at administrative organizations. Also, this study has
aimed to knowing the effective of job description on the
efficiency of employees performance according to the kind
of job and its required qualifications.

The researcher has distributed 125 questionnaires
and has used a stratified random sample. The sample has
consisted of administrative, Legalistic (jurisprudent), and
professional employees at Palestinian Legislative Council in
Gaza and Ram Allah. The number of respondents was 91
(72%). The analytical descriptive approach has been
applied.

The results of study has showed that there is a
shortage of knowingness in job description of the
Palestinian  Legislative  Council, and  weaknesses  of
administrative organization. In addition, the study revealed
that exiguities of administrative skills of top management
when taking the job description as fundamental process in
assessing the qualifications. The study has also showed
that there was statistical significant relationship between the
job description procedures and the ability of the organization
to understand the defects of administration.

In the light of these results, the researcher has
suggested some recommendations. First, the need for re-
organizing and re-structuring all the units in the
administrative apparatus which is brought under to civil
service law a matter which is going with specialties and
tasks for each department, secondary, the development of
administrative  control on jobs, and preparing and
implementing the training programs for the supervisors of
the jobs.
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0.000 | -5.767 |49.35 | 0.881 | 2.47 "
(
(17) t
)
(
t (4.731-) t (1) *ox
(48.35) 0.05 (0.000) (1.99-)
(%60)
t (4.652-) t ) ok
(50.77) 0.05 (0.000) (1.99-)
(%60)
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(47.56)

(2007

(52.67)

(52.00)

0.05

0.05

0.05

(2001

(5.898-)
(0.000)

)

(3.035-)
(0.003)

(3.624-)
(0.000)
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o

=t

o

(3)
(1.99-)
(%60)

(4)
(1.99-)
(%60)

()
(1.99-)
(%60)

(2007 )

**

**

**



2.51

t n %60 n
~1.99
(47.03)
)
(45.27)

0.05

0.05

0.05

(5.679-)
(0.000)

(6.544-)
(0.000)
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% 50.23
5.112-
0.000

(2006 )

t (1) *%*
(1.99-)
(%60)

(2007

—

(2) **
(1.99-)
(%60)



(52.09)

(52.97)

(48.13)

(3.143-)

0.05 (0.002)
(3.080-)
0.05 (0.003)
(2001 )
(4.903-)
0.05 (0.000)
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t (3) **
(1.99-)
(%60)

(2006 )

o+

(1.99-)
(%60)

(2007 )

o+

(5) **
(1.99-)
(%60)



(43.96)

(50.77)

(49.01)

n %60 n
-1.99

(7.808-) t
0.05 (0.000)
(3.655-) ¢
0.05 (0.000)
(4.864-) t
0.05 (0.000)
42.1
% 48.65
t 5.813-
0.05 0.000
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(6)
(1.99-)
(%60)

(7)
(1.99-)
(%60)

(8)
(1.99-)
(%60)

**

**

**

(2006

**

2.43



(2001 )

4
.1996
t (4.073-) t (1) >
(50.11) 0.05 (0.000) (1.99-)
(%60)
(2005 )
t (3.478-) t 2) ok
(51.87) 0.05 (0.001) (1.99-)
(%60)
)
(1994
t (7.007-) t 3) *x
(44.00) 0.05 (0.000) (1.99-)
(%60)
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(48.57)

(52.44)

" %60 "
-1.99

(2005 )

(5.064-) t (4) ok
0.05 (0.000) (1.99-)
(%60)
(2.998-) ¢ (5) ok
0.05 (0.004) (1.99-)
(%60)
**
% 41.76 2.09
t 8.121- t
0.05 0.000
(2005 )
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(48.35) 0.05
t
(43.08) 0.05
t
(45.05) 0.05
t
0.05

(4.360-)
(0.000)

(2001 )

(7.306-)
(0.000)

(5.996-)
(0.000)

(1.177-)
(0.242)
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t (1) *%*
(1.99-)
(%60)
t 2) *%*
(1.99-)
(%60)
(2001 )
t (3) *k
(1.99-)
(%60)
t (4) wox
(1.99-)
(%60) (56.70)



**

" %60 " % 48.30 241

-1.99 t 5.387- t
0.05 0.000
(2001 )
4
1996
t (1.992-) t (1) ok
(55.16) 0.05 (0.049) (1.99-)
(%60)
(2004 )
t (2.793-) t ) **
(53.41) 0.05 (0.006) (1.99-)
(%60)
(2004 )
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t (4.437-) t 3) *x
(49.23) 0.05 (0.000) (1.99-)
(%60)
(2004 )
t (4.428-) t (4) ok
(49.89) 0.05 (0.000) (1.99-)
(%60)
t (3.267-) t (5) ok
(52.31) 0.05 (0.002) (1.99-)
(%60)
2.60 o
" %60 " % 52.00
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-1.99 t 3.738- t
0.05 0.000

(2004

0.000 | -5.112 | 50.23 | 0.912 | 2.51
0.000 | -5.813 | 48.65 | 0.931 | 2.43 -
0.000 | -5.858 | 48.08 | 0.971 | 2.40
0.000 | -5.387 | 48.30 | 1.036 | 2.41
0.000 | -3.738 | 52.00 | 1.021 | 2.60

0.000 | -5.767 | 49.35 | 0.881 | 2.47

(18)
2.47 ( " )
( " %60 * % 49.35
~1.99 ( 5.767-
0.05 0.000
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(2006 )
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(19)
ey

0.719 | -0.360 | 59.12 | 1.163 | 2.96

0002 | -3.132 | 5231 | 1.172 | 2.62 2

0.000 | -4.615 | 49.66 | 1.056 | 2.48 3

0.000 | -3.882 | 50.89 | 1.113 | 2.54 4

0.000 | -6.173 | 46.89 | 1.007 | 2.34 S

0.000 | -6.398 | 45.56 | 1.071 | 2.28 6

0.145 | -1.469 | 56.04 | 1.284 | 2.80 7

0.001 | -3.448 | 51.65 | 1.155 | 2.58 8

0.001 | -3.299 | 52.09 | 1.144 | 2.60 9

0.000 | -4.676 | 49.23 | 1.099 | 2.46 10
0.000 | -4.598 |50.11 | 1.026 | 2.51 11
0.000 | -5.013 | 49.45 | 1.004 | 2.47 12
0.000 | -3.798 | 51.43 | 1.076 | 2.57 13
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0.000 | -4.513 | 49.89 | 1.068 | 2.49 14

0.000 | -4.756 | 51.01 | 0.901 | 2.55

(19) t
( )
(15) t
)

(
¢ (0.360-) t (1) o

(59.12) 0.05 (0.719) (1.99)

(%60)

t (-3.132) t ) o

0.05 (0.002) (1.99)

(%60) (52.31)
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(49.66)

(50.89)

(46.89)

(45.56)

0.05

0.05

0.05

0.05

(-4.615)
(0.000)

(3.882-)
(0.000)

(6.173-)
(0.000)

(2005 )

(6.398-)
(0.000)
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(3) **
(1.99)
(%60)

(1.99)
(%60)

(5) **
(1.99)
(%60)

(6) **
(1.99)
(%60)



(51.65)

(52.09)

(49.23)

0.05

0.05

0.05

0.05

(1.469-) ¢ (7) *ok

(0.145) (1.99-)
(%60) (56.04)
(3.448-) t (8) ok
(0.001) (1.99-)
(%60)
(3.299-) t 9) ok
(0.001) (1.99-)
(%60)
(2006 )
(4.676-) t (10) ok
(0.000) (1.99-)
(%60)
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t (4.598-) t (11) ok

(50.11) 0.05 (0.000) (1.99-)
(%60)
(2003 )
t (5.013-) t (12) ok
(49.45) 0.05 (0.000) (1.99-)
(%60)
t (3.798-) t (13) ok
(51.43) 0.05 (0.000) (1.99-)
(%60)
t (4.513-) t (14) o
(49.89) 0.05 (0.000) (1.99-)
(%60)
( )
%51.01 2.55
t 4.756- t " %60
0.05 0.000 -1.99

107



(2003 )
*x
(20)
0.001 | -3.514 | 54.16 | 0.793 | 2.71
0.031 | -2.194 | 55.60 | 0.955 | 2.78
0.000 | -5.767 | 49.35 | 0.881 | 2.47
0.000 | -4.756 | 51.01 | 0.901 | 2.55
0.000 | -4.697 | 51.86 | 0.827 | 2.59
2.59 (20)
4.697- t " %60 " %51.86
0.000 1.99- t
0.05
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.a=0.05

.a=0.05

(21)

1.1

0.948

0.000

91

0.205 89" 0.05

(21)

r 0.948
0.05 0.000

.a=0.05
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0.205




(2006

)

1.2
a= 0.05
(22)
0.910
0.000
91
0.205 '89" 0.05
(22)
r 0.910
0.05 0.000 0.205
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.a=0.05

(2006 )

.a=0.05

(23)

0.205 "89" 0.05 r
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(23)

0.205 r
0.05 0.000
0.205 r 0.975
0.05 0.000
.a=0.05
1.4
.a=10.05
(24)
0.957
0.000
91
0.205 '89" 0.05 r
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(24)

0.205 r
0.05
(2006
- )
.a=0.05
.a=0.05

0.957

0.000

.a=0.05
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» 2.1



(25)

t
0.722 2.873 52
0.021 2.350 0.838 2.488 39
0.887 2.970 52
0.027 2.242 0.995 2.527 39
0.827 2.620 52
0.057 1.928 0.919 2.265 39 !
0.864 2.735 52
0.023 2.310 0.902 2.305 39
0.764 2.759 52
0.026 2.269 0.864 2.371 39
1.99 0.05 90" t
t
) 0.05 (25)
(u n "
2.269 t
1.99 t
0.05 0.026
0.05
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-2.2

.a=0.05
(26)
( One Way ANOVA)
sSwal dafd | bugia | daj | psada | s 3l
N S T R R 9l
06244 | 3 1.8733
0.400(0.993
0.6290 | 87 | 54.7267
90 | 56.6000
0.2871 3 0.8613
0.8201/0.307
0.9345 | 87 | 81.3011
90 | 82.1624
03749 | 3 1.1248
0.7001/0.475
0.7892 87 68.6569
a0 69.7817
0.3216 | 3 | 0.9649
0.762|0.388
0.8290 | 87 | 72.1191
90 | 73.0840
03925 | 3 1.1774
0.639|0.566
Laall
0.6936 | 87 | 60.3462 IS o
90 | 61.5236
2.72 0.05 F
(26)
0.05
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0.566 K

2.72 F
0.05 0.639
0.05
( )
-2.3
.a=0.05
(27)
( One Way ANOVA)
6 Siwal dad o gia A0 g9 Sl e 2534l ca

AN | Y| el | Bl | clagal

07659 | 3 | 22978

0.305|1.227
0.6242 87 54.3022

90 56.6000

0.2851 3 0.8553

0.822]0.305
0.9346 87 81.3071

90 82.1624

1.5433 3 4.6299

0.111[2.061
0.7489 | 87 | 65.1518 "
90 | 69.7817
0.436/0.917| 1 ,4ec | 3 | 29395
0.8443 | 87 | 708445
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sSimal dad | bugia | Ay | pgeda | s 3l
90 73.0840
0.9381 3 2.8144
0.251|1.390
aall
0.6748 87 58.7092 > &
90 61.5236
2.72 0.05 87 3" F
(27)
0.05
1.390 F
2.72 F
0.05 0.251
0.05
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.a=0.05
(28)
( One Way ANOVA)
GSiwal dad | hugie | dar | psade | s 3
aya | F" ﬂh-.l).d\ a:[)ﬁi‘ Ql:..u.d\ U.'-'L."m Jaa JJMS‘
0.6256 2 1.2511
0.37410.995
0.6290 88 55.3488
90 56.6000
0.3556 2 0.7113
0.682|0.384
0.9256 88 81.4511
90 82.1624
0.1602 2 0.3203
0.817]0.203
0.7893 88 69.4613 "
a0 69.7817
0.2532 2 0.5065
0.736|0.307
0.8247 88 72.5775
90 73.0840
0.3044 2 0.6089
0.646|0.440
Laal)
06922 | 88 |60.9147 o
90 61.5236
3.10 0.05 88 2" F
(28)
0.05
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0.440 F

3.10

0.05 0.646

0.05
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