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Abstract

This study aimed to identify the factors of breach of employees’ career at
technical colleges in Gaza governorates from the perspective of top
management. These factors are represented in the effect of religious and
moral authority, job satisfaction, work pressure, organizational culture, reward
and punishment, and conditions in the work environment.

The study was conducted on (114) top management members at (8) technical
colleges using a questionnaire and comprehensive survey method. ( 91)
questionnaires were collected. The researcher used the descriptive analytical
method and the proper statistical analysis based on the SPSS.

The study concluded with the following findings:

1. 80.04% of the study sample responded that employees at the researched
technical colleges have religious and moral authority.

2. Employees enjoy job satisfaction and have moderate work pressure.

3. Employees have a good organizational culture, colleges have simple
reward and punishment systems, and work conditions are good.

4. There is an opposite correlation between factors of employees’ career
breach (religious and moral authority, job satisfaction, organizational
culture ,reward and punishment, and conditions in the work environment)
and the level of career breach and positive correlation between work
pressure and the level of career breach, at technical colleges in Gaza
governorates.

The study presented the following recommendations:
1. Revising the salary systems at the researched colleges by the concerned

officials to improve and make them comparable to salary systems of
other equivalent institutions and appropriate to the duties performed by
employees.

2. Adding a sense of renewal to the assignments performed by employees
and avoiding routine. In addition, these assignments should have clear
and specific objectives.

3. Holding training courses which make employees aware of their rights,
duties, and job characteristics in ways which increase loyalty and
accuracy.

4. Preparing lounges for employee to help them renew their energy and get
rid of routine.
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(One Way ANOVA)

2.71 0.05 87 3" F
41) .a =0.05
F 1.994 F
0.05 0.121 2.71
a =0.05
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5.2.4

(42)
(One Way ANOVA)

3.10 0.05 88 2 F

F (42) . = 0.05
3.10 F 0.787
0.05 0.458
a =0.05
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