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Abstract 

This study aimed to identify the sense of organizational justice through its various 

dimensions (distributive, procedural and treatment justice) among workers in Hebron 

Municipality, and whether there are differences in the sense of organizational justice 

by job title and reaching  recommendations to increase the sense of organizational 

justice. 

Descriptive approach was used to achieve the objectives of the study in order to 

identify the sense of organizational justice in the municipality through studying the 

views of the employees, where the study population consisted of all employees (952) 

in the municipality from all departments, divisions and different denominated position, 

unstructured interviews were conducted to explore the nature of organizational justice 

in hebrone municipality to help the researcher to develop Others tools in order to 

collect data ,  stratified random sampling method was used, 274 questionnaires were 

distributed and 200 were returned, structured interviews with a number of directors of 

departments and municipal administrations took place in addition to content analysis 

of the articles of local bodies law regarding personnel. 

 

Results: 

1. The sense of organizational justice by its dimensions (distributive, procedural, 

treatment) among workers in Hebron Municipality was low (29.5%), as the level 

of sense of distributive justice was average (50.7%), while the sense of procedural 

justice was very low (17.1 %), and the level of sense of treatment justice was low 

(25.9%). 

2. The study showed that there are differences in the of sense of organizational 

justice by job position where the sense of organizational justice was low among 

the employees and directors of departments and divisions while the sense of 

feeling among the heads of sections was very low (17.3%). 
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